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COMMENTS ON CENTRAL ELECTRICITY REGULATORY COMMISSION (ANCILLARY SERVICES)

REGULATION, 2021

Regulation 12: Performance of SRAS Provider and incentive

Clause (3) of Regulation 12 states that

(3) SRAS Provider shall be eligible for incentive based on the performance measured as per

clause (2) and the 5-minute MWh data calculated for SRAS-Up and SRAS-Down as per clause (11)

of Regulation 10 of these regulations and aggregated over a day, as under:

Actual performance vis-a-vis SRAS

signal for an SRAS Provider

Incentive Rate (+) (paise/ kWh)

Above 95% (+) 40
70-95 % (+) 30
45-70% (+) 20
20-45% (+) 10

Below 20% 0

NTPL Comments on Clause (3) of Regulation 12

Regulation 42 (6) of Central Electricity Regulatory Commission (Terms and Conditions of Tariff)

Regulation, 2019 states as follows



IR . conmrsin an incentive shall be payable to a generating station or unit thereof
@ 65 paise/ kWh for ex-bus scheduled energy during Peak Hours and @ 50 paise/ kWh for ex-
bus scheduled energy during Off-Peak Hours corresponding to scheduled generation in excess
of ex-bus energy corresponding to Normative Annual Plant Load Factor (NAPLF) achieved on a

cumulative basis within each Season (High Demand Season or Low Demand Season, as the case

The above clause provides incentive for the energy scheduled by RLDC to the generating

stations.

However, in case of Clause (3) of Regulation 12 of Central Electricity Regulatory Commission

(Ancillary Services) Regulation, 2021, incentive is based on the actual performance measured.

Response of Generators to frequent cycles of SRAS Up / Down signals every 4 seconds may cause
severe stress in Boiler / Turbine Critical Components. Hence, NTPL suggests the following Incentive

Rates for the Actual Performance of SRAS Provider

Actual performance vis-a-vis Peak Hours Off-Peak Hours
SRAS signal for an SRAS Incentive Rate (+) Incentive Rate (+)
Provider (paise/ kWh) (paise/ kWh)
Above 90% (+) 65 (+) 50
70-90 % (+) 50 (+) 40
45-70% (+) 40 (+) 30
20-45% (+) 30 (+) 20
Below 20% 0 0
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